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Continuous Open BRlecruitmentParty Form

Please complete the form below concerning your C.0.B./C.O.R. parties, and turn
in to the Office of Residence Life & Greek Affairs 24 hours before the party begins.
We appreciate your cooperation, and if you have any questions, please call
Michele Sheets at x 5303.

Chapter Name:

Date of Party:

Times: Start End

Location:

# of women invited
# of women in attendance (including chapter members)

Theme:

Contact Person: Phone Number:

| certify that said party will be in full compliance with Panhellenic Recruitment rules. | further
understand that the Panhellenic Council may or may not check for party compliance. Failure to abide by
Panhellenic Recruitment rules can subject my chapter to grievances of infractions. This form must be
turned in 24 hours in advance.

Signature Date
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Ashland University

Fall Formal Recruitment Rules
For Sorority and Alumnae Women 2007

DATES:

1. Formal Recruitment will begin and the rules will go into effect on May 11, 2007 and
conclude on September 23, 2007, unless otherwise stated.

2. Prior to Formal Recruitment Week, Continuous Open Recruitment will begin September
9, 2007 at 5:00 pm and end on September 16, 2007 at 5:00 pm.

ELIGABILITY:

1. A Potential New Member is ANY full-time Ashland University female student going
through Recruitment, having registered before the first day of Formal Recruitment.

2. Before Formal Recruitment begins, grades of prospective members must be checked by
the Office of Greek Affairs to see that they are at or above a 2.5.

3. Transfer women may participate in Formal Recruitment but are not required and can be
recruited during C.O.R.

ETHICAL RULES:

1. No sorority woman or Potenti al New Membe
Formal Recruitment Week, between September 16 and September 23 with the exception of
Recruitment Counselors, Recruitment Director, and Assistant Recruitment Representative.

2. Conversations between sorority women and Potential New Members should stress the
Greek System as a whole, not just one sorority. Absolutely no slander will be permitted during
Formal Recruitment and C.O.R.

3. Letters, phone calls, and personal conversations that promote individual sororities to
Potential New Members prior to Recruitment (including summer) are not permitted. All sorority
women, on their honor, must refrain from Pre-recruiting non-Greek women.




4. Beginning at the start of the school year, sorority women will not invite any Potential
New Member into any sorority suite (disregarding those eligible for C.O.R.) until the distribution
of bids on Sunday, September 23, 2007.

5. Sorority women and alumnae cannot be together in cars or behind closed doors with
Potential New Members from May 11, 2007 until September 23, 2007. The only exceptions
would be if a sorority member lives with a Potential New Member. In the occurrence of any of
these situations, all correspondence (written and spoken) must not pertain to Formal
Recruitment. Written request must be submitted and approved by the Recruitment Director for
any of the above exceptions.

6. For Formal Recruitment registration, Panhel will provide Potential New Members with a
choice: either Panhellenic Council would take their picture or they can provide their own picture.

7. During Formal Recruitment and after Orientation Weekend, chapters will be allowed to
hang a total of two (2) signs: one sign in the Student Center and one sign in Convo. The signs
may include AGO _ , 0 but no destruction
another sororityés property wil!/ be tolerat
Center will be provided by the Recruitment Director. There will be no writing on mirrors. All
sororities will respect each chapter and As
chapterdés signs, each chapter wil/|l al so mak
AGO GREEK gns around the campus. The sorori

Greek facts may be included on these signs pertaining to the Greek system as a whole. An
example of this might be listing famous past Greeks. Sororities are allowed to have signs if they
have a planned philanthropy event during this time. These signs do not include anything
pertaining to recruitment. Bulletin Boards outside sororities can be decorated and do not account
for this five sign maximum.

8. No chapter will chant or paint rocks during Formal Recruitment. The Recruitment

Counselors may paint rocks displaying AGO G

9. Each alumnae driving will be reminded and provided with the Formal Recruitment Rules
that they are to obey and follow as given by the Director of Greek Affairs. Alumnae driving is
permitted to Preference. Alumnae drivers may not be full-time/part-time students at any
undergraduate institution. The Recruitment Director and Director of Greek Affairs must be
informed of this.

10. No alcoholic beverages, favors, or men are permitted at or during Formal Recruitment.
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11. During Formal Recruitment, Theme Invitations are due in the Greek Affairs Office no
later than 9:00am on Thursday, September 20, 2007, and Preference Party invitations are due in
Greek Affairs no later than 9:30 pm on Friday, September 21, 2007. Extensions may be given in
extenuating circumstances by the Director of Greek Affairs.

12.  All sorority chapter web pages must remove Recruitment Staff names and pictures from
the site starting May 11, 2007 until September 23, 2007. If the names and pictures are
impossible to remove, the web page must be disabled.

13.  All chapter members including new C.O.R.s are prohibited from discussing Continuous
Open Bidding options for potential new members until after formal Recruitment September 23,

2007, (i .e. promising a bid so PNM doesnot
14.  Chapters must cover all photographs of current Recruitment Counselors beginning May

11, 2007 until September 23, 2007. The Panhellenic Council will cover the photographs outside

of the suites in Clark Hall.

15, There wil/ be a silence period from the
of bid distribution between Potential New Members and sorority members excluding the

Recruitment Counselors.

16. Each chapter needs to update their roster in the Greek Affairs office within one week of

any changes.

17. RAs on duty in Clark Hall may not wear their letters while making rounds and on duty

during the parties of Formal Recruitment Week.

18.  Potential New Members must have their name tags on at every party excluding

Preference. They also must be in alphabetical order.

19 The first night of For mal Recruitment ea

PNMsent er the suite and fAGo Chapter o when t he¢

CONTINOUS OPEN RECRUITMENT:

1. Continuous Open Recruitment will begin on Sunday September 9 at 5:00 pm and end on
Sunday September 16 at 5:00 pm.
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2. An open bid is given to ANY full-time Ashland University student, who is not a 1%
semester freshman. Each sorority must check the grades of prospective members with the Greek
Af fairs Office so that they are at or above

3. No alcoholic beverages, favors, or men are permitted during Continuous Open
Recruitment parties/events.

4. Chapters must notify Panhellenic Council of all C.O.R. socials in order to avoid conflicts
in dates. If there is a conflict, the Recruitment Chairs of the sororities involved will be asked to
meet with the Recruitment Director to accommodate each sorority.

5. Absolutely no slander will be permitted during any C.O.R. party or event.

6. After bid cards are signed by a prospective member, the card needs to be returned to the
Greek Affairs office within 24 hours.

RECRUITMENT COUNSELOR PROCEDURES:

1. A Recruitment Counselor must be a neutral representative of Panhellenic Council who
temporarily leaves her affiliation to guide and support Potential New Members through Formal
Recruitment.

2. A Recruitment Counselor must be willing to completely disaffiliate from her chapter in
the Ashland/Mansfield area beginning on May 11, 2007 and concluding after bid distribution on
September 23, 2007.

3. Recruitment Counselors must encourage sorority Recruitment to any Potential New
Member as well as promoting Greek Life.

4. Recruitment Counselors must attend and participate in training sessions and the
Recruitment Week meetings and events as planned by the Recruitment Director.

5. During Formal Recruitment, Recruitment Counselors are permitted to attend Open
House, Creative, Theme, and Preference Parties. Recruitment Counselors may be assigned to
atend their own chapterds parties.

6. Each Recruitment Counselor will sign and obey the Panhellenic Council ethical code of
conduct as given by the Recruitment and Assistant Recruitment Directors.




7. During Formal Recruitment, the Recruitment Counselors are not permitted to vote with
or for their chapter about any Potential New Members during Formal Recruitment.

8. Any Recruitment Counselor living in their respective sorority suite must not allow their
room to be open during formal Recruitment parties.

9. Each Recruitment Counsel or wi || know eac
(including national and local).

10. Each Recruitment Counselor, beginning on Orientation Weekend and ending on Bid Day,
can not be in the immediate area of more than 3 members of their chapter. Recruitment
Counselors do not count in this number.




Interfraternity Council Recruitment Rules

Amended October 17, 2007

The following rules were adopted on October 24, 2007 by the Interfraternity council.
These rules will be updated every two years in the Fall semester. Should the fraternity
community wish to amend this document, it must be officially proposed at an IFC
meeting and affirmed (by vote) by every chapter.

Purpose:

e To provide consistency to the fraternity community in regard to recruitment
tactics.

e To eliminate a distinction Al FC Recruj
S0 as to create a united front when it comes to fraternity recruiting.

e To provide equal opportunity for all fraternal organizations to recruit stellar men
that will add depth and leadership to their organizations.

e To increase the visibility of the fraternity community within the Greek system on
campus.

Participation

-Chapters

o Chapters in good standing with both the University and with their national
organizations may recrulit.

o Chapters must also be recognized by the University and a member of the
Interfraternity Council.

-Individual

o All undergraduate male students, in good standing with the University and
at least a 2.5 cumulative G.P.A, are eligible for fraternity membership.

0 Upperclassmen must have at least a 2.3 cumulative G.P.A to be eligible for
fraternity membership.

0 The student must be a full time, taking the required full course load.

Orientation/Summer Expectations

Tables will be reserved at all summer drive-ins and involvement fairs for Greek interest.
These tables will be occupied by members of the IFC council. Each chapter is allowed to
send up to three members to each of the drive-ins to promote Greek life in general and
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also their chapter. It is not required that each chapter sends representatives to the drive-
ins but it is highly recommended to raise interest. During the summer drive-ins:

e There should be no more than three (3) persons from each chapter walking around
promoting, not including the members at the Greek recruitment table.

e Itis appropriate for individuals to wear letters of their own chapter so long as they
are not solely promoting their own chapters. IFC members must remain
unaffiliated from the end of the spring semester, day after graduation, through bid
day of recruitment week, at 5pm, unless they are the president of their chapter.

e Fraternities may pass out pamphlets to potential new members but the media must
be from each chapter 6s n anotifromnatibnalshie a d q
must be approved by IFC before the spring semester is finished.

e Itis not appropriate for fraternity members to disrupt Orientation sessions. This
includes, but is not limited to, shouting at parents, or new students, inviting
potential new members to off campus parties, or generally giving Greek life a bad
name. While new students and parents are on campus, fraternity members should
conduct themselves with the utmost civility.

Movers and Shakers

AMovers and Shakerso participants are no
moving in new students and all participants are to remain unaffiliated throughout
Orientation weekend unless stipulated otherwise by the director of Greek Affairs.

e Any violations of any of these policies will be referred to the IFC Judicial
Committee.
Marketing and Advertising

Chapters may use whatever means necessary to market themselves or IFC in an
appropriate manner and following both University policy (including but not limited to
flyers, chalking, banners, and interest tables, etc).

-Rules and Guidelines

o Women (affiliated with sororities or not) should not be exploited in any
way. This includes but is not limited to using women in any inappropriate
ways, soliciting strippers or prostitutes, using images of scantily clad
women on t-shirts or flyers, and/or using any marketing that degenerates




women or exploits them for the purpose of increasing attendance at an
event.

o Adbvertising or referencing the use of consumption of drugs or alcohol on t-

shirts, flyers, or other media is not appropriate.

Use of racial, ethnic, or religious slurs or stereotypes is prohibited.

o Chapters should refrain from marketing disparaging media about other
chapter, other student organizations, or Ashland University (this includes
pictures and written references).

o0 No Rocks shall be painted with fraternity names or insignia from May
graduation day until the conclusion of formal recruitment.

o Chapters must update recruitment publications (including but not limited to
recruitment pamphlet, media, etc) prior to the beginning of each school
year.

o

-IFC Approval

o All publications and media (not including publications supplied by
nationals) to be presented during formal recruitment (including Greek
Interest night) must be approved by IFC prior to formal recruitment.
Materials not approved must be approved at a later time prior to their
presentation.

Formal Recruitment

All chapters must be in compliance with Ashland University policy, the Code of Student
Conduct, the Student Activities Handbook, as well as IFC policy when conducting
official fraternity business. Any violations of policies outlined in this document will
result in action by the IFC judicial committee.

-Judicial Committee

o At the beginning of each semester, the judicial chair shall form a
judicial committee and an appeals committee, each to be composed of
members of IFC and with equal representation from each chapter.

o The IFC recruitment director will be responsible for meeting with the
chapter recruitment directors prior to the start of the official recruitment
periods in order to make them aware of these standing recruitment rules.
Each Chapter Recruitment Director and/or president of the chapter will
sign a copy of the rules stating that they have been made aware of the
rules and that they will relay these rules to the rest of their chapter to
ensure no infractions occur. If a chapter refuses to sign this
acknowledgement, they will not be allowed to participate in recruitment.
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-Fair Play and Dirty Rushing

The purpose of recruitment is to recruit new members into the fraternity system.
The intention is to have chapters be on as level a playing field as possible.

o Chapters and members may not misrepresent the truth in recruitment
publications, presentations and/or interactions with potential new members.

o No recruitment participant shall enter the fraternity circle between 8am on
Monday morning of recruitment week until the conclusion of formal
recruitment; accept to attend recruitment events during the specified
recruitment times.

o The chapters and members may not host a recruitment event during
recruitment week outside of the designated times for events.

o The chapters and members may not socialize with potential new members
going through formal recruitment at off campus locations during
recruitment week.

o Any chapter found sabotaging, bad mouthing, trash talking, or just
generally making recruitment an uncomfortable situation for either a
chapter(s) or a potential new member(s) will be referred to the IFC judicial
committee.

-Alcohol and Drugs

All recruitment events should be drug and alcohol free. It also prohibits fraternity
members and potential new members from being under the influence while at
recruitment events.

-Snap Bidding
Any freshmen potential new member who participates in formal recruitment and is
eligible to receive a bid, but does not accept a bid on bid day, is eligible to receive
a Asnap bid. o Greek Af f ai ntyspresmdents |
informing of potential new members who did not accept a bid. After that message
IS received, the fraternities are then able to give that student an open bid to their
fraternity.

Disaffiliation

Rho Chi, and/or IFC members, shall be disaffiliated from their chapters from the day
following May graduation until 5pm on bid day. This means they may not indicate their
chapter affiliation through clothing, published media (including facebook and myspace)
or spoken word during this time.
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e IFC members can be excused from being a Rho Chi, pending IFC vote based upon
chapter need. This must be presented before the end of the spring semester. The
person who is excused is allowed affiliation.

Formal Complaint Process

1) Individuals or chapters wishing to make complaints must do so in writing within
36 hours of the alleged violation. Anonymous complaints will not be accepted.
These complaints must be handed into Director of Greek Affairs or IFC Advisor.
The Director will take the complaint to the Chair of the IFC judicial committee.

2) The chair of the Judicial Committee will set a date/time for the hearing to take
place within 24 hours of the complaint being submitted.

3) The predetermined Judicial Committee will review the case, discuss it with the
affected parties and deliberate.

4) Accused person(s)/chapter(s) will be notified as to the decision of the committee
immediately afterwards and in writing.

5) Appeals of committee decisions may be made, in writing to the predetermined
appeals committee within 24 hours of receiving the decision. The appeals board
will make the decision regarding the violation and will notify the accused
person(s)/chapter(s) immediately and in writing.

| have read and understand these rules as they are written. | will do everything in my
power as a chapter representative to ensure that my chapter respects these rules. 1 also
understand that if they are not followed that a Judicial may be taken against my chapter

and may affect our ability to recruit now or in the future.

Signature of Recruitment Director Chapter Date
Signature of IFC VP of Recruitment Date
Signature of IFC President Date
Signature of Director of Greek Affairs Date
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